Sr Clerk Engg SA 18th July26 Shift 2

Q.1

The divisional administration is headed by?/FEe FLTE T W@ T &iaT1 82

1.0Mark

(A)

DRM/Hgd ¥ Yaeieh

(B)

GM/mgvisgd

(©)

Chairman Railway Boardk@d s1€ areet

(D)

Chief Personnel Officer/qe sifies Al

Q.2

Railway Board functions under ? / ¥e1a =€ fereeh 3Tefiel @1l heat 22

1.0Mark

(A)

Ministry of RailwaysRd H3Ted

(B)

State Government/sd IR

(©)

Zonal Railway/SiHd Yed

(D)

Division/dsa

Q.3

An appeal againgt disciplinary orders should be submitted t0? / REATES AR & fa5g
et Fordl g Y ATt 82

1.0Mark

(A)

Inquiry Officer/STia 3iTerehmer

(B)

Appellate Authority/3Tdien FTfererRT

(©)

Vigilance Inspector/addar e

(D)

Personnel Inspector/aites Feiere

Q.4

In Engineering Department office management, proper record keeping is essential for? /
ST fAHTT & Hraterd Yeye # S TN vErand [hadh [y Sasasd 8?2

1.0Mark

(A)

Transparency and Accountability/TRefRIdT Td SaTeeg!

(B)

Reducing Staff Strength/eHerT HeEaT H e 8q

(©

Avoiding Correspondence/TsTaR & 9+ g

(D)

Restricting | nformati on/g==1 HHd e &g

Q5

The authority competent to impose a minor penalty is generally? / @g <2 31 & T ama:
&I WIS il gral 872

1.0Mark

(A)

Disciplinary Authority /3FmEMe TTfeeRt

(B)

Inquiry Officer/STia TfaraTet

(©

Vigilance Officer/adehar SRt

(D)

Staff Council/&HamR) afvse

Q.6

Thedivisional office functions under the control of ?/¥ige Fratea fraa fAdsror & & Fwear g?

1.0Mark

(A)

DRM/Hsd ¥ U

(B)

GM/HgUssh

(©

Railway Board/ed 1€

(D)

Ministry of Railwaysd H3Ted
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Q.7

IRPWM standsfor? / IRPWM T 9Ut ¥ &1 8?2

1.0Mark

(A)

Indian Railway Personnel Works Manual/vRda 3ed shififes el At

(B)

Indian Railway Public Works Manual/sTRd T 3ed Hrdsti-ieh el A3tet

(©)

Indian Railways Permanent Way Manual /R Yeid €t 7 A3re

(D)

Indian Railway Planning Works Manual /TRt 3ed IisT s 33a

Q8

The Personnel I nspector assistsin?/@iHes fARteres (PI) forad dgraar &ear 8?

1.0Mark

(A)

Signal maintenance/faw e W@wEE

(B)

Track welding/aest afegm

(©)

Establishment matters/=ma-T deeft s

(D)

Coach repairs/ia TRd

Q.9

Safety isthe responsibility of ? / gram it Tt fraeht 82

1.0Mark

(A)

Engineering Staff Only/&ac SSii=aT TeTth ol

(B)

Every Railway Employee/icids v@d SHaTd ol

(©)

Operating Staff Only/&ae GRTTE ¥ i

(D)

DRM Only/&a@ DRM &I

Q.10

The administrative head of Salem Division iS? / AeR HSe T UMA(E W& i 22

1.0Mark

(A)

DRM/Hgd ¥ Yaeieh

(B)

ADEN/T&g/™eh Hsd A aaidr

(©)

SSE/aRS HATHNT A AT

(D)

OS/aEfed areters

Q.11

When Hindi Day is celebrated every year ?/g% dret fgdl fead ol H=mam w1 82

1.0Mark

(A)

15th August / 15 3T=d

(B)

26th January / 26 Sast

(©)

14th September / 14 &deR

(D)

10th May / 10 78

Q.12

The primary purpose of a bridge inspection isto ensure? / gt fRtaror &1 7@ 385 F 1 2?2

1.0Mark

(A)

Staff Utilization/a+=amt 3uaifirar

(B)

Structural Safety and Serviceability/ERamTcas TRel Td IATTar

(©)

L eave Monitoring/3Taemter FFTRTT

(D)

Budget Revision/asie deitya
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Q.13

Compassionate appointment is generally considered in? / et fAgits am=a: fea Rufa #
o &t STt 87

1.0Mark

(A)

Promotion cases/Uei=Ifd OTHe &

(B)

Death in harness/medical invalidation cases/@aT & SR #og/fifehedia 3@l & ArHedl #

(©)

Transfer cases/EAMIART ATHe A

(D)

Training cases/ARI&ToT AMHE &

Q.14

\Who maintains reservation roster S?/3TaTuT A& Hhi- ST T&dT ¢?

1.0Mark

(A)

Establishment/Personnel Branch/ema=1/am1fHes mmeam

(B)

Engineering Branch/Zsif~aR st

(©)

Accounts Branch/car T

(D)

Medical Branch/Rfeear amar

Q.15

How many languages are available in 8th Schedule of Indian Constitution?/sTedia Giaum &
ST ST | fohraeit WIS STiAe 82

1.0Mark

(A)

22

(B)

20

©

21

(D)

24

Q.16

HRM S helps employees to? / HRM S &HaTRE! &t fhaH Tgradr shedl g2

1.0Mark

(A)

Repair tracks/uedt TRed |

(B)

Maintain bridges/Je ¥&@mE #

(©)

Access service-related information online/@ar Teeft STeRTel ifers UTed & J

(D)

Prepare estimates/3 (i daR & §

Q.17

The I ssue Section isresponsible for 2/g9 dae forae: fog Iaeert 82

1.0Mark

(A)

L eave sancti on/3raehIel Tiidhid

(B)

Salary preparation/dda damet

(©)

Dispatch of communications/asii/&FdTR &l J¥oT

(D)

Recruitment/sTdt

Q.18

The Personnel Branch is custodian of ?/a&TfHes et feraeht dvere gidt g2

1.0Mark

(A)

Service Records/@ar 3ffaeg

(B)

Track Records/uest sifaes

(©)

Signal Plans/fae e

(D)

L ocomotive Records/dianmifed sifea
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Q.19

For a Selection Post, the panel is generally arranged according to? / aa ug (Selection Post) o}
ToTT UTer ATATIa: Tohel STTHTR U Saaieerd feha oTrar 872

1.0Mark

(A)

Length of Service/dar sfafe

(B)

M erit Position/avaar 89

(©)

Age Seniority/3Tg aRedT

(D)

Educational Qualification Only/&aa teifote Fradt

Q.20

Rail fractures are reported immediately because they affect? / 36T Sharae &l dehTel G-l AT
& STt @ iifer ag R wenifae wear 82

1.0Mark

(A)

Saf ety/gRaT

(B)

Attendance/3uferfa

(©

Salary/da

(D)

Budget/ssie

Q.21

The Presenting Officer represents? / Uifew 3Hifthae feheert Ulafatae &ear 8?

1.0Mark

(A)

Admini strati on/ULTTEH

(B)

Charged Employee/3TRITUd sheamt

(©)

Union/gfa=

(D)

Public/star

Q.22

The authority who reviews APAR is called?/APAR Y THI&IT &et aTet WISt ol T Shgd 2?2

1.0Mark

(A)

Reviewing Authority/&HTeIT et

(B)

Appointing Authority/Fgfxhs TfaremR!

(©)

Inquiry Authority/ST JTferesTer

(D)

Disciplinary Authority/3smefe TTfaem!

Q.23

A note sheet is used to recor d?/Ae gfie &1 ITAT fFa <ot et & forw o Srar 82

1.0Mark

(A)

Attendance/3ufeefa

(B)

Sdlary details/aa faawor

(©)

Remarks and proposal s/fetaforat td v

(D)

Ticket records/fesre sifiea

Q.24

DRM stands for /DRM &1 quf €9 &1 8?2

1.0Mark

(A)

Divisional Railway Manager/fed ¥ Ue4d

(B)

Departmental Railway Manager/fasmfia v veu®

(©)

District Railway Manager/fSieTm & Taeeh

(D)

Divisional Route Manager/Heeia A1l Ueeeh
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Q.25

Who isthe Chairman of Central Hindi Committee?/ddia fgd afafa & sreaer i €2

1.0Mark

(A)

Education Minister/frem T3

(B)

Home Minister/sig w3t

(©)

Prime Minister/gem #3it

(D)

Chief Mini ster/q=rest

Q.26

Full form of OLIC/OLIC &1 QT H

1.0Mark

(A)

Organisation Language Indian Corporation

(B)

Official Language |mplementation Committee

©

Originating Language Investment Committee

(D)

Originating Local Investment Cargo

Q.27

Tamil Nadu comes under which Region as per Official Language Rules 19767/3mfaeTieas T
T 1976 & FATAR aferTg fohe &5 & Jfaeta 3tmar 8?2

1.0Mark

(A)

Region A/& A

(B)

Region B/& B

(©)

Region C/&3 C

(D)

Region D/&= D

Q.28

Which code is most relevant to Engineering Administration?/ZsfitAate WemE= & faw wi= &)
IS Taltde UTEie 2?2

1.0Mark

(A)

Engineering Code/gsiiAafT &g

(B)

Commercia Code/aTuiisass g

(©)

Medical Code/Rifercar @i

(D)

Electrical Code/faEgd &le

Q.29

Railway servants ar e expected to maintain?/ea sHanRdl & 94T JTATad 2?2

1.0Mark

(A)

Political activity/RTeiifdes Tfafafa

(B)

Business partnership/amadTiae drgiert

(©)

Integrity and impartiality/SATERT Td fsaerdr

(D)

Private agency/fstt Toiit

Q.30

The Inquiry Officer should be? / S SAfAHT HaT FIAT ATRT?

1.0Mark

(A)

I mpartial /fsqer

(B)

Interested party/feaeres gay

(©)

Relative of charged employee/3TRifud efamdt & fesder

(D)

Union representative/gFa= ufaRfa
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Q.31

An employee under suspension receives?/fAcifad SHAT et T UTe gt 2?2

1.0Mark

(A)

Full salary/quf da=

(B)

Subsistence Allowance/sfiad Rafg s

(©)

Bonus only/ead Sd

(D)

Overtime allowance/3fiaeergq w=T

Q.32

The authority who appoints an employee is known as?/&HaTRt @t TRk &= artet TSRt &t &
FEAE?

1.0Mark

(A)

Appointing Authority/Fgfs faieR!

(B)

Reviewing Authority/&wt& mferesmt

(©)

Inquiry Authority/ST JTferesTer

(D)

Appellate Authority/3Tdter FTfererRT

Q.33

The Works Branch is responsible for maintenance of ?/aerd 2T feheeh Y&R@EE & 6T Iueerdi|

_?

1.0Mark

(A)

Buildings and quarters/sfa Td ¥ed aaTe?

(B)

Signals/fame

(©)

Coaches/ai™

(D)

L ocomotives/dieaifed

Q.34

Who is the Chairman of the Divisional Official Language | mplementation Committee?/Hgeita]
RTSTHTST SIIf~ad |IATA & e8] il 82

1.0Mark

(A)

DRM/ WY

(B)

ADRM/ 3¢y

(©)

GM/ Tgvseeh

(D)

DGM(OL)/ 34 HeTyseeh (ASTHTHT)

Q.35

The Personnel Department deals with?/aTiHe AT frad defaa g?

1.0Mark

(A)

Recruitment, promotion and service matters/sTdl, Tal=iid Ud daT dset AT

(B)

Track maintenance/Tee) TEaeEa

(©

Signal maintenance/f&w e W@w@E

(D)

Train operations/¢- TaTe

Q.36

Which of thefollowing isNOT amajor penalty?/fRwifeifEa ® & i o1 48 a1 2?

1.0Mark

(A)

Removal from Service/3dT & geHT

(B)

Dismissal from Service/@ar & @it

(©)

Compulsory Retirement as Penalty/dg&a#q Jifard Satigi

(D)

Censure/far
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Q.37

A Senior Clerk in Engineering Department should possess? / ESifate [a I & aiey fafus &
OIS T g Mgy

1.0Mark

(A)

L ocomotive driving skillS/alieniHITed Tal ol HiLe

(B)

Signal design expertise/f&et festre fasszran

(©)

Thorough knowledge of Establishment Rules, Office Procedure, HRMS and Railway Codes/€ITaHT|
i, Frafaa gfshar, HRM S Td 3e1d hig &1 e A

(D)

Welding certificati on/afe= yaTor

Q.38

The Service Register should be verified ?/&aT RaeT T GeTd &a fohal =T Tnfeq?

1.0Mark

(A)

Periodically and as prescribed/@#a-a7a T Td FHanTgER

(B)

Only at retirement/sae darHgft @

(©

Every 10 years/&X 10 a8 &

(D)

Never/aeft &t

Q.39

The General Manager is responsible for administration of ?/Wgeye fha® wmE= & fav]
et gar 8?2

1.O0Mark

(A)

Railway Zonekeid 3

(B)

Division/dsal

(©

Section/da

(D)

Railway Board/Xed a8

Q.40

Revision under DAR isa? / DAR & 3iaifd J-RI1&1oT &1 82

1.0Mark

(A)

Review of disciplinary order by competent authority/S&m UTIeRT GRT HARTETH QLT hl FHIET

(B)

Promotion process/Tgi=ifd ufehat

(©)

L eave process/3TadhleT Ufehar

(D)

Recruitment process/*Tdt fehat

Q.41

The headquarters of Southern Railway is? / ZfaroT ¥eTa & EATTd Fal 872

1.0Mark

(A)

Chennai/@=T3

(B)

Salem/&eH

(©

Madurai/"g2

(D)

Tiruchchirappal li/fasfRTaett

Q.42

The purpose of a duty passis? /EE ITe &1 35T T 8?2

1.0Mark

(A)

Personal vacati on/afiTd STaemi<T s

(B)

Medical |eave/RfFcdia sraemar

(©)

Promotion interview/Tai=Ifa dTefchiR

(D)

Official travel on duty/3TTfeeRIRe St AT
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Q.43

Which authority is competent to revise a disciplinary order under DAR rules?/DAR @i |
AT FTAEHATHE HTELT T YANETTT i T TRl 22

1.0Mark

(A)

Revising Authority/g-1e7uT WTferesret

(B)

Inquiry Officer/STia 3iferepmr

(©)

Reporting Officer/mfdae sifdrenrer

(D)

Personnel Inspector/aite Feiere

Q.44

Service records areimportant for ?/&aT sifeee frad [T weeagut 82

1.0Mark

(A)

Promotion and retirement benefits/TaI=ifd Td HaTfgft 1y

(B)

Track maintenance/Te<) TJEaeEa

(©)

Safety inspection/gRe FHieTur

(D)

Contract management/3fsel Usie

Q.45

Casual Leaveisintended for ?/3Ta A sr@a@er (CL) H&ra: fhafeig 2?2

1.0Mark

(A)

Short personal requirements/3TedarTTeidh SRAITA ATALTHATT

(B)

Long-term illness/<TdenTicias SEmRT

(©)

Study purpose/3Teaa 38

(D)

Foreign travel /fagsr amm

Q.46

Salem Division isa division of? / 9e® Hea fohd ¥1a T Heet 82

1.0Mark

(A)

Southern Railway/af&or w@d

(B)

South Western Railway/af&ror afam veid

(©)

South Central Railway/<f&roT 7iesr v@d

(D)

Eastern Railway/qdT 3id

Q.47

The headquarters of Salem Division islocated at?/&@™ HSe T & Fal (Rd 8?2

1.0Mark

(A)

Salem/&eH

(B)

Chennai /=73

(©)

Erode/zs

(D)

Coimbatore/aiiegz

Q.48

The immediate supervisory officer of SSE/P.Way is generally? / SSE/P.Way &T dchict Gdaeiol
TR ATHTA: ®I graT 2?2

1.0Mark

(A)

ADEN/Teria Hed 3iteiiar (ADEN)

(B)

DRM/Hgd ¥ Yaeeh

(©)

GM/TgieYed

(D)

CPO/&A FifHeh SRR
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Q.49

The term " Non-selection Post" means promotion based mainly on?/" iR-T@9 Ug" W U&i=iq|
eAq: fohe SR W gl 82

1.0Mark

(A)

Written test only/sadt faifeaa oetem

(B)

Interview only/chdct HT&TTeh

(©)

Seniority-cum-Suitability/aRSar-He-3ughdl

(D)

Lottery/atedt

Q.50

A disciplinary inquiry is conducted to? / fawmia s ol sl STdt 8?2

1.0Mark

(A)

Grant promotion/ui=ifd 3= &q

(B)

Sanction | eave/AaeTT Tiidhd & aq

(©)

Approve estimates/3FH Tiidhd & g

(D)

Establish facts of misconduct/sar=R % et sl I &g

Q.51

The Engineering Department maintains? / EiifAaie T faWRT aRT S11T &t 22

1.0Mark

(A)

Track, Bridges and Buildings/ue?l, 4l U sfa-

(B)

Passenger Reservation System/aTsit 3TR&T0T YoTTet

(©)

Salary Records/dd e

(D)

fafercar siforera/fRafeaar st

Q.52

Roster points are used to ensur e?/31ee Uiged &1 IuaT frd gRfda wew 2q forar sirar 8?2

1.0Mark

(A)

Attendance compliance/3ufeefd srgure

(B)

Budget compliance/dsic AJuTe

(©)

Safety compliance/dR&TT ATl

(D)

Reservation compliance/3TReToT i &l sare

Q.53

ADEN stands for? / ADEN T Ut &7 &1 8?2

1.0Mark

(A)

Additional Department Engineer/3ifafe fawnia sifeiar

(B)

Assistant Divisional Engineer/T@™e Hea Tfddr

(©)

Assistant Devel opment Engineer/@gries faehr STfeiar

(D)

Administrative Divisional Engineer/demae Head ifeiar

Q.54

The main objective of track maintenance is? / Tedt T&RETE & T&A Ieed F1 2?2

1.0Mark

(A)

Reduce staff strength/aaTiea i T & &

(B)

Increase paperwork/®ETstt & ST

(©)

Reduce passenger traffic/arit aTdarrd &H &t

(D)

Safe and smooth train operation/¢-t T TRf&TT Td TS FaTe

Page 9 of 19



Q.55

The official language policy in Railways promotes?eia # TSTHTST Hifd fohd srgraT 2t 82

1.0Mark

(A)

English only/&act sisit

(B)

Regional languages only/edaat & {rEmt

(©)

Hindi and bilingual working/f&= td fgurst servomeit

(D)

No language policy/@ T =fifd =Tél

Q.56

Thefirst appeal in a DAR case lieswith?/DAR ATH& ® W Uter fehdd UTd &l ATt 82

1.0Mark

(A)

Appellate Authority/3Tdeta TTfaeRTe

(B)

Inquiry Officer/STia STfecRIT

(©)

Vigilance Department/SdendT R

(D)

Railway Board/ed 1€

Q.57

An employee may submit a representation against APAR remarks within the prescribed? /

HET [eiRa stafd & +fiay APAR oo & faeg T ueqa &¢ daar 8?2

1.0Mark

(A)

Appeal /3t

(B)

Charge Sheet/3TRIT o

(©)

Representati on/37saTagt

(D)

Review Petition/@dter amfaenr

Q.58

Which document is used for movement on duty?/e[E TR ATAT & i AT GEATA ITINT TR ST
2?

1.0Mark

(A)

Service Register/&ar gRadan

(B)

Duty Pass/scl Urd

(©

Attendance Card/3uRRefd e

(D)

APAR/THT3R

Q.59

A Service Register should contain? / &at gikdart | T g1 91eq?

1.0Mark

(A)

Ticket details/fese fageor

(B)

Parcel records/arde 3ifaerg

(©

Complete service particul ars/quf Far faazor

(D)

Bridge detail /g faarot

Q.60

PTO stands for? /PTO &1 qui &4 T §?

1.0Mark

(A)

Passenger Travel Order/amsit T ST1eLr

(B)

Privilege Ticket Order/Mifaert feepe 3ifdR

(©

Permanent Travel Order/Zamt ar= 371eeT

(D)

Personnel Ticket Order/sfHe feeme amesr
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Q.61

Compassionate appointment isintended to provide?/3rJaur g & 38ea F 1 8?

1.0Mark

(A)

Promotion benefits/ag=ifa e

(B)

Scholarship/aTsg

(©)

Bonus/a=g

(D)

Immediate financial relief to family/aRaRr & deprer snfeles Tgrran

Q.62

If a Railway employee has passed in Hindi Praveen Exam with 70% or more marks, how much

amount he/she will get as Cash Award?/3rR et Yo1a wwamrt aF @t udior wiam 70% ar 399
ST 31T & T UTH &l R, @t Ivg Aohg JOeahiR & qte U¥ foraet 2ifeYy fet?

1.O0Mark

(A)

X2000/-

(B)

X4500/-

(©

X1500/-

(D)

X3000/-

Q.63

Tendering is associated with? / fafaer (Tendering) frad defaa &2

1.0Mark

(A)

Procurement and execution of works/ari fasure td @i ufshar

(B)

L eave sancti on/3TaehIeT Tiidhfd

(©)

APAR writing/APAR @@

(D)

Seniority fixation/afesar Fefeor

Q.64

Estimate preparation isrequired before? / AT (Estimate) daR =1 fhas Uge Saede 8?2

1.0Mark

(A)

Grant of |eave/staaial TFH F Teat

(B)

Promotion/Tgi=ifd & Tgel

(©)

APAR writing/APAR e & ugel

(D)

Commencement of work/ed TRY &ee & Ugal

Q.65

Which leave can normally be accumulated ?/fAwT # & i AT JFHTLT ATHIA: WA fHaT o1 Akl

??

1.0Mark

(A)

LAP/3TfSta staenret (LAP)

(B)

Casual Leave/3TehRAe 3Taahisl

(©)

Special Casual Leave/[aus STerfere sTaahret

(D)

Restricted Holiday/sfasfera staenrt

Q.66

The senior-most Engineering Officer in a Division is generally? / Wl ® aivSaw gofitaate]
IR ATHTI: I BT 8?2

1.0Mark

(A)

Sr.DEN/Coordination/ais Hee ifa=idr/aq—=g

(B)

ADEN/dgde Hee ifagdr

(©)

SSE/P.Way/aRs S s eerd amf

(D)

JE/eR{S St
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Q.67

A filenumber helpsin?/®Tger Gt fohad AgrEdar &l 2?2

1.0Mark

(A)

Salary calcul ation/da= ToMT

(B)

Attendance marking/3uRefd s

(©)

Tracking and retrieval of records/3ifHei@l sl @ISt Td A&

(D)

Pass i ssue/ur g

Q.68

A Senior Clerk should be proficient in?/ue ais fafues =t ferad ga1 g anige?

1.0Mark

(A)

Establishment Rules and Office Procedure/Zama=T Aaw td srafea ufgan

(B)

Track geometry measurement/qeet ST HIG

(©)

L ocomotive maintenance/dieHifed Taweard

(D)

Signal interlocking/fEvet geaiionT

Q.69

An Office Order isissued to communicate?/3ifire iR fFd gfaa #=a &g art frar strar 82

1.0Mark

(A)

Administrative decisions and instructions/usmaes fAufa d fAder

(B)

Track defects/Ted G

(©)

Signal failures/vTa fawherard

(D)

Train timings/ew T QURUR

Q.70

The Engineering Department is directly connected with? gttt fawmr @e fras Jere?

1.0Mark

(A)

Catering management/& =a Jay= o

(B)

Infrastructure maintenance/JaTdl erd & WEREE &

(©)

Parcel marketing/aria fagoe @

(D)

Ticket reservation/fieere R &

Q.71

The Sr. Clerk in Engineering Department frequently deals with? / Sl faRT &1 eS|
T ATATIa: fhas defia & &edl 87

1.0Mark

(A)

Establishment, Correspondence and Office Records/ETHT, TAER Td e Sfeed

(B)

Loco Maintenance/dien! TEeEd

(©)

Signal Interlocking/RR geatich

(D)

Crew Booking/g g

Q.72

Privilege Passis granted to?/Mfaest are frd et forar smar 82

1.0Mark

(A)

Eligible Railway Employees/dTs @d wHaTRE

(B)

Contractors/3ehari sl

(©)

\ endors/fasharan &t

(D)

Passengers/att>at @t
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Q.73

The authority responsible for overall administration of a Railway Division is? / ¥&a Heel &
THT UL o ToTT IeIeerit Wiaemrt @i g2

1.0Mark

(A)

Genera Manager/Agli«deh

(B)

Senior Divisional Engineer/aivs Hea tfoddr

(©)

Divisiona Railway Manager (DRM)/Hgd & Uegah (DRM)

(D)

Chief Personnel Officer/q@ Fifden AR

Q.74

A bridge inspection register is maintained for ? / qa fAdteror Tfeer foratfelg @ sirar 82

1.0Mark

(A)

Attendance/3ufeefa

(B)

Recording inspection details/fRT&1oT faaror oot e &g

(©)

L eave records/3Taemar e

(D)

Salary records/daH e

Q.75

HRM Sis an example of /HRM S TeraerT 3&Tge0T 2?2

1.0Mark

(A)

Track monitoring System/dest FRRTHT JoTTett

(B)

Digital personnel management system/fsfote e weue yomert

(©)

Ticketing software/feaeT Tiredar

(D)

Accounting software/eial TIeedaR

Q.76

APAR grading isimportant for? / APAR 3w fereres T weeagqut 87

1.0Mark

(A)

Ticket issueffesre Fifma

(B)

Track maintenance/Te<! TEgeEa

(©)

Career progression and promotion/&aR wifd td ver=ifa

(D)

Budget allocation/asie e

Q.77

Employee Self Service (ESS) is available through? / Employee Self Service (ESS) fora Areas 9|
Uy §?

1.0Mark

(A)

PR/ RUA

(B)

UTSrETE

(©)

HRMS Portal/HRM S Gi¢a

(D)

FOI SuwsTiameud

Q.78

The leave account isreviewed and updated by?/3TaerTST (T Shl THIST T YA i Hedl g2

1.0Mark

(A)

Personnel Branch/a&fHe et

(B)

Medical Branch/Rfeear aman

(©)

Engineering Branch/si==afT et

(D)

Stores Branch/sisr Lmar
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Q.79

Which document contains an employee's date of birth and service details?/fa g&amast #i

ERHET & STeRfaTe e Far faaeor giar 82

1.0Mark

(A)

Attendance Regji ster/3uRefd IoRex

(B)

Service Register/&ar gRaden

(©)

Dak Register/3a oReR

(D)

Cash Book/deq Y&

Q.80

Theretention period of recordsis gover ned by?/3Tfoerdl st TeaToT ety forad fafa gl 82

1.0Mark

(A)

Conduct Rules/3merur g

(B)

Pass Rules/urd fAaw

(©)

Record Retention Schedul e/ReTg ERer0T St

(D)

Leave Rules/3raemsr fRam

Q.81

Official records should be? / JfAETRE JITNAT HA g TfeT?

1.0Mark

(A)

Accurate and up-to-date/d@! Ud 3rea

(B)

Oral only/&ad HifEg®

(©)

Confidential always/gRaT To-a

(D)

Unverified/srgaamia

Q.82

A reminder letter isissued when? / SIERE U & AT fRAT STaT 82

1.0Mark

(A)

Reply is delayed/3wR # facia &

(B)

Salary is delayed/aa & facia &

(©)

Leave is rejected/aehal A&didhd &l

(D)

Promotion is granted/gi=ifa &t ST

Q.83

A speaking order means?/EdifemT IiTET o1 o 31 82

1.0Mark

(A)

Reasoned order with justification/&Rurge Td sifaeguf smear

(B)

Oral order/mif&es 3meyr

(©)

Telephone instruction/eeihi= fder

(D)

Informal order/3Tu=eeh 3TTeLT

Q.84

The office copy of a letter is preserved for 2/ & FATAT Ul forer I5eT | Fefgra vt SAret 8?2

1.0Mark

(A)

Audit only/eae 3ifee &g

(B)

Printing purpose/gguT &q

(©)

Salary processing/dd fsha &g

(D)

Record and future reference/3if¥ieia Td wiasy dey 2g
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Q.85

A promotion panel is prepared based on?/qEfd GFe fehel SR TR e feRar orar 2?2

1.0Mark

(A)

Age only/&dd g

(B)

Union recommendati on/gf~a+ &1 FAwRer

(©)

Rules and digibility criteria/fAa Td qmar AHes

(D)

Lottery system/dest JoTTett

Q.86

An employee's leave balance can be viewed through?/&HaTRY UAT TSN AN Hal 3 HhdT 2?2

1.0Mark

(A)

HRM S/TI3TRUATH

(B)

UTSHéTE

(©)

PRSI

(D)

COA /&3

Q.87

What is the Foreign Language included in the 8th Schedule?/3TTadi ST # whi--af fageft \rem
AT 22

1.0Mark

(A)

English/3iasit

(B)

Sindhi /et

(©)

Nepali /~areit

(D)

Urdu/3g,

Q.88

Theterm “Measurement Book” is associated with? / “ Aoeie g&” forard defda 82

1.0Mark

(A)

Attendance records/3ufRerfa st

(B)

Service records/aaT Tf9eE

(©)

Recording executed work measurements/FsaTfea st & AT g5t e

(D)

L eave accounts/3TaehlT aieT

Q.89

How many members are there in the Parliamentary Committee on Official L anguage?/IsTHm|

e wad |fafa # fraw aee €7

1.0Mark

(A)

40

(B)

30

©

10

(D)

20

Q.90

P.Way stands for ?/P.Way T Jut &4 &1 82

1.0Mark

(A)

Passenger Way/amsit #1t

(B)

Public Way/adsttaes Amt

(©)

Permanent Way /<t #rf

(D)

Protected Way/ZRf&ra ant
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Q.01

The objective of record retention schedule is? / RerTE He&ToT STTET T 38T FAT 2?2

1.0Mark

(A)

Systematic preservation and disposal of records/3TSiial o1 Safeerd TXeToT Td fHearor

(B)

Salary fixation/dd fefRoT

(©)

L eave sancti on/3TaehIel Tiidhid

(D)

Promotion processing/dai=Trd feha

Q.92

If a Railway employee has passed Hindi Prabodh Exam with 70% or more marks, how much

amount he/she will get as Cash Award?/3FR Tt Yo wamr 9 ZE weta wiam 70% ar 399
ST 31T & T UTH &l R, @t Ivg Aohg JOeahiR & qte U¥ foraet 2ifeYy fet?

1.O0Mark

(A)

X2000/-

(B)

X4000/-

(©

X1000/-

(D)

X3500/-

Q.93

The main purpose of office procedur e iS?/FTATAT UFFRAT T TEA I T 82

1.0Mark

(A)

Efficient disposal of work/&r™ & Here fHuem

(B)

Increasing paperwork/&ETsit & dgHT

(©)

Delaying decisions/Mufat § faes &eam

(D)

Increasing correspondence/UTR dglHT

Q.94

The roster register should be maintained accurately because it affects? / 3iwex e &1 &
RETETT 3aLdeE ¢ Tk Ug ford ATfad &eat 2?2

1.0Mark

(A)

Safety Classification/gRe& difieheur

(B)

Reservation Compliance in Recruitment/Promoti on/sTail /g~ # STReTuT SFdTe

(©)

Leave Eligibility/3m@mst arsa

(D)

Medical Examination/Rifrear adteror

Q.95

The purpose of roster maintenance is? / Iwex IHIT T& &I 3639 T ¢?

1.0Mark

(A)

Ensure reservation compliance/3TReTuT SuTer GRTd e

(B)

Maintain attendance/3ufeerfa s=TT w&=T

(©)

Record |eave/3/aenisl <ol e

(D)

Record salary/dd gsf &

Q.96

File movement should be? / wTZe T T AT 19T ATeT?

1.0Mark

(A)

Properly recorded and traceabl /58! & T gof Td ¢oh oheel AT

(B)

Oral only/&aa HifE®

(©)

Unrecorded/3rast

(D)

| nformal /3T ToaTiies
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Q.97

A railway servant should maintain devotion to?Red SHaRT &l fehwek Ui ST W& Tfgu?

1.0Mark

(A)

Duty/ahdeT

(B)

Political organi zati onsRISTTeh TG

(©)

Business i nterests/aamadTRIS fad

(D)

Trade unions only/&ad ¢ gHa=

Q.98

Bridge maintenance falls under ?/qei & &RETa e JdTia AT &2

1.0Mark

(A)

Commercial Department/aTiors fa«mT

(B)

Personnel Department/aites fa«mT

(©)

Accounts Department/caT fasmT

(D)

Engineering Department/Zsit=ai fa«mT

Q.99

The Rajbhasha policy encourages? / TTHTST Hifel fFd Tieaniga et 2?2

1.0Mark

(A)

Elimination of English/33iST THTG &l o

(B)

Progressive use of Hindi/fe=<1 & wrfasita IudiT

(©)

Regional language only/daa &1 {TST &

(D)

No official language/aTg 3TahTTeeh ST 8l

Q.100

A seniority list should be?/afesar T et gt Afee?

1.0Mark

(A)

Kept confidential forever/dea mu-ia

(B)

Destroyed annually/wfdas T

(©)

Maintained by unions/gf~a- gRT &l ST

(D)

Updated periodically/aqa-an7d a3 $TEd-

Q.101

The purpose of a char ge memorandum is? / 3R 95 (Char ge M emor andum) T 3883 &/ T 22

1.0Mark

(A)

Inform charges against an employee/wHIRT & faeg STRIUT bl Gl &1

(B)

Sanction |eave/3TaehTal Fighd i g

(©)

Grant promoti on/Tei=ifa 2T

(D)

Prepare salary bill/dd o daR &2t

Q.102

The authority competent to sanction leave iS?/3a@TST Tiidhd e 1 ATHR e are gare?

1.0Mark

(A)

Competent Authority/d&m HTfeemr

(B)

Inquiry Officer/STia 3iferepmer

(©)

Vigilance Officer/Tdehdr Tfaarat

(D)

Union representative/gFa= ufafRfa
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Q.103  |Which branch maintains employee seniority lists?/@HaTiedi st aRSAT Gt HI- ST T&aT &2 1.0 Mark
(A) Personnel Branch/afHes et
(B) Accounts Branch/aaT STt
©) Signal Branch/f& et et
(D) Medical Branch/fafercar emar
For successful discharge of duties, a Sr. Clerk in Engineering Department should possess? /
Q104 ot 7 et P 7 2ierten from 3 2fg oo & o e w2 L0 Mark
(A) Knowledge of Railway Establishment Rules Only/ahad ¥@d TTa-T Fami ot [
(B) K nowledge of Engineering Rules Only/&ae gefitaatet Fami &1 e
(®) Knowledge of Office Procedure Only/adac shriard UfshaT & 3T
(D) Comprehensive Knowledge of Establishment Rules, Office Procedure, HRM S, Railway Codes and
Engineering Organi zati on/ZATa=T 3w, Sraied ufehar, HRM S, 36 &ig Td Soli-aRi Sie- i AT
BIC]
Q.105 [Theterm “Headquarters Office’ refersto? / “ HEATad FwAt@a” fa el tar 22 1.0 Mark
(A) Zonal Office/&ria (3er) e
(B) Section Office/&ae wre™
© Station Office/&sM Fe™
(D) Depot Office/feut wmafaa
Q.106  [Thepurpose of an engineering estimate is? / FNAANT FTAT FT I FIT 82 1.0 Mark
(A) Assess cost of work / &1 &l @RTd o HTeheT el
(B) Determine seniority/afsar feffed s
(®) Fix pay/3a fRuffea s
(D) Grant |eave/3TaeTeT 3T
Q.107  [Theprimary objective of Vigilance is/@dehar (Vigilance) FT H&A 3530 T &2 1.0Mark
(A) Prevent corruption and misconduct/$TSTeR Td shela & et
(B) Condugct recruitment/sTdf &
©) Sanction | eave/3TaaTeT Eiahd e
(D) Maintain attendance/3uffa ST &
Q.108  [TheWorksManual primarily deals with? / aal A3Te Hea: foherd Haidd 8?2 1.0 Mark
(A) Execution of Engineering Works/gsiifaafi st st fsare
(B) Staff Recruitment/&HaTet STt
(©) Medical Examination/fiforear u=iafor
(D) e STi/feene STie
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Q.109

The objective of office noting is? / AT AT T IeLT AT §?

1.0Mark

(A)

Facilitate decision-making/fufa @ & Tgradt &t

(B)

Increase paperwork/®ETst & S T

(©)

Delay action/@r # faea &t

(D)

Avoid responsibility/fSreRY & ST

Q.110

DEN stands for? / DEN T qUt &4 &1 8?2

1.0Mark

(A)

Divisional Engineer/dga tfadar

(B)

Department Engineer/lria siferiar

(©)

Development Engineer/faera tferar

(D)

Deputy Engineer/3a Siferiar
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